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The EEO-1 Report is a compliance survey required by federal statue and regulations. The survey requires private sector employers to submit demographic workforce data, including data 
by race/ethnicity and job categories. The 10 job categories for the report are based on the US Department of Labor Job Classification Guide. The job categories on the EEO-1 report can 
be wide-ranging and, in many ways, are different than how we think about job categories and specialties at Amazon.
 
Since 2015, we have shared data on the demographics of our workforce, and in 2021 we expanded the amount and specificity of that data to include representation by job type, such as 
front-line associates and corporate employees, including people managers and executive leadership. Our workforce data can be found on our diversity, equity, and inclusion page on About 
Amazon. Our work in diversity, equity, and inclusion is not new, and this data highlights our progress towards creating a more global diverse, equitable, and inclusive workforce at Amazon.


